STOBER

Program Overview: Apprenticeship

Apprenticeships are open to anyone At a g| ance
over 18. Job descriptions are created

detailing what the apprenticeship will Yes No
entail and are posted. People apply for the
apprenticeship just like any other position. Paid v
Apprentices will be paid full-time wage ;
and benefits in addition to going to School paid for v
school. They will work 30 hours a week Benefits v
and receive 10 hours a week for school.
College Credit v
Depending on the apprentice and
business need, apprentices may On the job v
complete an associate's degree, experience
bachelor's degree, or master's degree.
Hours
Apprenticeships can be offered in:
Hours Worked 40
e Accounting (AP, AR, Filing)
« Accounts payable, During school Yes
. ﬁﬁi(;](;unts receivable, After school Yes

¢ Applied/Industrial/Manufacturing
Engineering
» Drawings and design,
* Calculations,
* Hands On

e  Customer Service
* Quotes and orders
* Answering customer questions
* Pricing

Megan Fulton enters purchase orders
as part of her apprenticeship.

¢ Information Technology
» Troubleshooting
» Software deployment

«  Program updates e Materials/Purchasing

* Purchasing,
¢ Machining * Inventory control,
*  CNC Programming, * Vendor analysis
* Manual and CNC lathes

+ Creating tooling * Quality .
» Parts inspection,
e Marketing + CMM,
+ Photography, * Quality evaluation

* Promotional materials,

* Proofreadin
g Contact Kay Moss at 606-759-3617.

www.stober.com/talentdevelopment



STOBER

About STOBER:

Established in 1991, STOBER Drives, Inc. is a U.S. company with a German
heritage. STOBER specializes in quiet, efficient, and durable gearboxes. With two
unique lines in motion control and power transmission, STOBER has expanded into
the global market for a wide variety of applications including packaging, food and
beverage, machine tool, aerospace, and more. With excellent customer support,
extended warranties, one day delivery, and exceptional products, STOBER is
"geared to a higher standard!"

Learn more by calling 606-759-5090
and asking for talent development
or visiting
www.stober.com/talentdevelopment

www.stober.com/talentdevelopment



